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PURPOSE: To describe RANCHO's Nurse Recognition program. 
 
POLICY STATEMENT 
 
The Department of Nursing provides support for a variety of activities that promote recognition of Registered 
Nurses and other nursing employees employed by Rancho Los Amigos National Rehabilitation Center. Recognition 
activities incorporate Nursing Department core values of: Respect, Integrity, Altruism, Advocacy, Autonomy and 
Excellence 
PROCEDURE 
 
The following recognition activities are currently in place: 
 
1. Daisy Award: This award is an internationally celebrated nurse recognition award which is completed by 

patients, family member, and or staff. The submitted nomination form (Attachment A) is reviewed quarterly. 
The Daisy Award for Extraordinary Nurse is celebrated in the unit/ department area of the selected staff 
member. 

2. “Star Card” appreciation notes are available as an informal recognition from co-workers, patients and visitors 
for patient care contributions. 

3. Employee of the Month:  Nursing staff can be nominated for Hospital Employee of the Month.  
Note:  Star cards / Hospital Employee of the Month program is overseen by the Hospital Employee 
Recognition Committee. 

4. Unit-based recognition activities are provided by the leadership of the unit including Employee of the month 
awards. 

5. During  nurses week , every year, nurses are recognized by being nominated  by their peers for the following      
categories:    

• Registered Nurse of the Year 
• Leadership Nurse of the Year 
• Licensed Vocational Nurse of the Year 
• Nursing Attendant/Rehabilitation Associate of the Year 
• Nursing Support Person of the Year 

Department-wide recognition activities are planned and implemented by the Nursing Recognition 
Planning Committee.     

6. Judith Stanton Memorial Award for Nursing Leadership is presented annually by the Professional Staff 
Association 

 
Reviewed by: Myla Maranan, MSN, RN, CNML; Deepa Kannampuzha MSN, RN, CRRN, NE-BC  
References: 
Nursing Administrative Policy A101 Mission, Vision, and Values Statement 
Rancho Policy A263- Employee Recognition Program   
 www.DAISY foundation.org. 
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