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PURPOSE:

To provide confidential, constructive feedback to faculty members by colleagues.
To assist in the development and/or improvement of classroom teaching skills.

POLICY:
Each faculty member shall have a minimum of one peer review annually.
The peer evaluation is NOT a part of the Faculty member’s annual evaluation.

PROCEDURE:
The faculty member will:
Select a minimum of one reviewer from within the College faculty
Provide the reviewer with date, time, location, objectives, and class outline prior to the class.

The reviewer will:
Be present for a minimum of one hour of the presentation
Maintain confidentiality of peer review results and share the evaluation only with the faculty
being evaluated.

The faculty member is strongly encouraged to discuss the peer review findings and
recommendations with the reviewer.

PROCEDURE DOCUMENTATION:

The faculty reviewer will:

» Complete the “Faculty Peer Review (Classroom)” form and return completed evaluation and
comments sections (pages 2-4) to the faculty member within three days of the peer review
Submit completed front page of the “Faculty Peer Review (Classroom)” form to the faculty
member’s immediate supervisor
The immediate supervisor will submit the front page to the Office of Educational Services to be
added to the employee’s personnel file.

REFERENCES:
College Policy #515: Faculty Competency
Faculty Peer Review (Classroom) form
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