
   

LAC+USC MEDICAL CENTER POLICY 
 
 

 
Page 1 

 
Of 1 

 
Subject: 

REGISTERED EMPLOYEE ORGANIZATIONS 

Original 

Issue Date:  2/01/80 
Policy # 

 527 
Supersedes: 

  5/9/17 
Effective Date: 
             11/16/20 

Departments Consulted:  
DHS Human Resources 
Human Resources Committee 

Reviewed & Approved by:  
Attending Staff Association 

Executive Committee 
Senior Executive Council 
 

Approved by:  
 

(Signature on File) 
Chief Medical Officer 

 
(Signature on File) 

Chief Executive Officer 

 

DISTRIBUTION:  LAC+USC Medical Center Policy Manual 
 

PURPOSE 
 
To allow the proper pursuit of legitimate concerns by registered employee organizations. 
 
POLICY  
 
LAC+USC Medical Center Administration recognizes the legal status and acknowledged role in 
employee relations of all registered employee organizations, which includes consultations with 
management providing employee representation, dissemination of information in accordance with 
applicable Memorandum of Understanding (MOU), and limited use of the facility to such 
organizations in accordance with LAC+USC Medical Center policy. 
 
RESPONSIBILITY  
 
Medical Center Executive Council 
Administrators 
Department Managers 
Supervisors 
 
REFERENCES 
 
Employee Relations Commission Rules  
 
REVISION DATES 
 
August 1, 1994; October 20, 1998; April 9, 2002; April 19, 2005; September 30, 2008; 
February 11, 2014; May 9, 2017; November 16, 2020 


