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PURPOSE

To allow the proper pursuit of legitimate concerns by registered employee organizations.
POLICY

LAC+USC Medical Center Administration recognizes the legal status and acknowledged role in
employee relations of all registered employee organizations, which includes consultations with
management providing employee representation, dissemination of information in accordance with
applicable Memorandum of Understanding (MOU), and limited use of the facility to such
organizations in accordance with LAC+USC Medical Center policy.

RESPONSIBILITY

Medical Center Executive Council
Administrators

Department Managers
Supervisors

REFERENCES

Employee Relations Commission Rules

REVISION DATES

August 1, 1994; October 20, 1998; April 9, 2002; April 19, 2005; September 30, 2008;
February 11, 2014; May 9, 2017; November 16, 2020

DISTRIBUTION: LAC+USC Medical Center Policy Manual




